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1 Key Management Personnel are: Bank’s Executive and Non-Executive BoD members, Executive Board (ExBo) members, General 
Managers non-members of the ExBo and the Heads of Group Internal Audit, Group Compliance, Group Risk Management. 
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2 Spouses or domestic partner, children, children of that person’s spouse or domestic partner and dependents of that person or that 
person’s spouse or domestic partner. 
3 An entity that is controlled or jointly controlled by a member of the above KPM or by his/her close family members or in which that 
member of the KPM exercises managerial responsibilities. 
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4 Each member of the Committee may validly represent only one of the other Committee members. Representation in 
the Committee may not be entrusted to persons other than the members thereof. 
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6.1. Remuneration policy & practices 
 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
5 For the purposes of the specific clause as Senior Executives are defined the: CEO, Deputy CEO, General Managers as 
well as all members of Executive Board (ExBo) who are not General Managers. 



 
 

 

 

 

 

 

 

 

 

 

 

 
6 Material Risk Takers are employees having a material impact on the Bank’s risk profile in accordance with Directive 
2013/36/EU, Commission Delegated Regulation (EU) No 923/2021 and Executive Committee Act of the Bank of Greece 
No 231/15.07.2024. 
7 Directive 2013/36/EU, Commission Delegated Regulation (EU) No 923/2021 and Executive Committee Act of the Bank 
of Greece No 231/15.07.2024. 
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