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Employee Category Remuneration Components Proposal Approval

Members of the Board of Directors Total Remuneration Remuneration Committee / BoD
(1)

Annual General Meeting
(1)

All employees Total Remuneration framework Remuneration Committee Non Executive members of the BoD

Employees with material impact on the 

Bank's risk profile 
(2)

Total Remuneration within the approved 
framework

Responsible Unit
CEO / Responsible ExBo member / Human 

Resources General Manager 
(3)

Employees with material impact on the 

Bank's risk profile 
(2)

Total Remuneration exceeding the approved 
framework

Remuneration Committee Non Executive members of the BoD

Head of Group Risk Management
Total Remuneration within the approved 

framework
Management / Risk Committee Remuneration Committee

Head of Group Risk Management
Total Remuneration exceeding the approved 

framework
Management / Risk Committee / 

Remuneration Committee
Non Executive members of the BoD

Head of Internal Audit Group & Head of 
Compliance & Regulatory Requests

Total Remuneration within the approved 
framework

Management / Audit Committee Remuneration Committee

Head of Internal Audit Group & Head of 
Compliance & Regulatory Requests

Total Remuneration exceeding the approved 
framework

Management / Audit Committee / 
Remuneration Committee

Non Executive members of the BoD

All other employees Total Remuneration Responsible Unit
CEO / Responsible ExBo member / Human 

Resources General Manager

All employees
Total performance related remuneration pool 

for the Group and its allocation among 
Business units / subsidiary companies 

Remuneration Committee Non Executive members of the BoD
(1)

All employees Retention Schemes Remuneration Committee Non Executive members of the BoD
(4)

All employees Separation Agreement Schemes Remuneration Committee Non Executive members of the BoD
(4)

(1) BoD and Annual General Meeting both of Eurobank S.A. and Eurobank Holdings and Services S.A..
(2) Executive Board (ExBo) members, General Managers and the Legal Counsel are also included.
(3) The Remuneration Committee is informed ex post, on an annual basis, for the total remuneration adjustments for employees with material impact on the Bank's risk profile
(4) BoD and Annual General Meeting of Eurobank S.A. and, if also applicable to employees of  Eurobank Holdings and Services S.A., as well as BoD and Annual General Meeting of Eurobank 
Holdings and Services S.A.
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